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1.

BASIC PROVISIONS

1.1. Purpose

1.

This regulation shall be referred to SUNGWOO HITECH s.r.o. (hereinafter referred to as
the "SWH"). The aim is to provide all employees with the right decision-making and
ethical judgment standards to create an integrity and sound organizational order and
to set ethical value judgments and standards of behavior that employees must adhere
to towards SHW, suppliers and external stakeholders.

SUNGWOO HITECH is committed to ethical business practices and compliance with all
laws and regulations, with respect to labor and human rights.

SUNGWOO HITECH also requires that all of its employees, and all individuals in its
supply chain, are paid in accordance with applicable laws, are working in safe labor
conditions and are working of their own free will.

1.2. Application

1.

This code applies to everyone at Sungwoo Hitech s.r.o. This includes all Sungwoo Hitech
s.r.o. employees, officers and directors. No employee is above or exempt from the
provisions of this code.

At the same time, this code also applies to all contractual suppliers and their employees
of products and services.

1.9 L0/

Date:

1.

ZAKLADNi USTANOVENI{

1.1. Ucel

1.

Toto nafizeni/kodex se vztahuje na spoleénost SUNGWOO HITECH s.r.o. (ddle jen
,SWH*). Cilem je poskytnout vSéem zaméstnanciim spravné rozhodovani a standardy
etického Usudku za Ucelem wvytvoreni integrity a zdravého organizacniho fadu a
stanoveni etickych hodnotovych Gsudkl a standard( chovani, které musi zaméstnanci
dodrzovat vc¢i SWH, nasich dodavatelll a externim zainteresovanym stranam.

SUNGWOO HITECH se zavazuje k etickym obchodnim praktikdm a dodrZzovani vSech
zdkon( a predpist s ohledem na pracovni a lidska prava.

SUNGWOO HITECH také vyZaduje, aby vsichni jeji zaméstnanci a vsichni jednotlivci v
jejim dodavatelském fetézci byli placeni v souladu s platnymi zédkony, pracovali v
bezpecénych pracovnich podminkach a pracovali na zakladé své vlastni svobodné vdle.

1.2. Rozsah platnosti

1.

Tento kodex plati pro viechny zaméstnance Sungwoo Hitech s.r.o0. To zahrnuje vSechny
pracovniky vyroby, vedouci pracovniky a také feditelé. Zadny zaméstnanec neni nad
ustanovenimi tohoto kodexu ani z nich vynat.

Zaroven se tento kodex vztahuje i na veskeré smluvni dodavatele a jejich zaméstnance
produktd a sluzeb.

Martin Schuster

HR Manager
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4. CODE OF ETHICS 4. ETICKY KODEX

4.1. Employee ethics 4.1. Zaméstnanecka etika

4.1.1. Basic ethics of employees

4.1.1. Zakladni etika zaméstnanct

1. Employees shall take pride in being employees of SWH and always maintaining honest 1. Zaméstnanci musi byt hrdi na to, Ze jsou zaméstnanci SWH a vzdy zachovavaji ¢estny a
and sincere attitude. uprimny pristup.
2. Employees have high ethical values and maintain the dignity of individuals. 2. Zameéstnanci maji vysoké etické hodnoty a zachovavaji distojnost jednotlivc.
3. Employees shall be acting in compliance with all laws and regulations in carrying out 3. Zameéstnanci pfi plnéni svych povinnosti jednaji v souladu se vSsemi zdkony a predpisy.
their duties. M . . sy . . g S
4. Zaméstnanci budou svédomité udrZovat majetek SWH a zamezit jakémukoli Uniku
4. Employees shall maintain SWH assets diligently and prohibit any leakage of security zabezpeceni a tajemstvi souvisejicich s jejich praci.
and secrets related to their work. M . . L Yy (o , T -
5. Zameéstnanci budou vZdy aktivné reagovat na reseni problémd novym myslenim, aniz
5. Employees shall always actively respond to problem solving with new thinking without by byli vazani zvyklostmi nebo zvyklostmi.

being bound by customs or practices.

4.1.2. Fulfillment of goals

1.

Employees share SWH management philosophy and vision and fulfill their duties in
good faith to be creative and professional in sympathy with the goals and values
pursued by SWH

4.1.3. Performance of duties

4.1.2. PInéni cilt

1. Zaméstnanci sdileji filozofii a vizi managementu SWH a plni své povinnosti v dobré vite,
Ze budou kreativni a profesionalni v souladu s cili a hodnotami, které SWH sleduje

4.1.3. PInéni povinnosti

1. Zaméstnanci budou pfi plnéni svych povinnosti jednat poctivé v souladu se vsemi
pfislusnymi zakony a predpisy.

1. Employees shall perform fairly in compliance with all relevant laws and regulations in . . v . , Y. . , W .,
. . . 2. Zameéstnanci se pfi pInéni svych povinnosti nesméji zapojovat do nezakonného jednani,
carrying out their duties. a1 « " X . (o g oy .
v jakékoli formé necestného nebo nevhodného chovani vyuZivajiciho svého
2. Employees shall not engage in illegal acts, in any form of unfairness or misconduct nadtizeného postaveni a vidy se k sobé musi chovat zdvofile.
using their superior position in performing their duties, and shall always be polite to . . 3 L, , , o ,
eachgother P P P & y P 3. Zameéstnanci nesméji poskytovat penize ani zabavni akce zdkazniklim nebo osobam v
' zadjmech.
3. Employees shall not provide money or acts of entertainment to customers or those in

interests.

4.1.4. Conflict of Interest

4.1.4. Stfet zajmu

1. Zaméstnanci se budou snaZit vyhybat jednani nebo zajmdm, které jsou v rozporu se
zajmy SWH pfi pInéni jejich povinnosti.

1. Employees shall endeavor to avoid acts or interests that conflict with the SWH's . . . o L. . . .
. . . . . 2. Zameéstnanci daji pfednost zajmu SWH v pripadé stietu zajmd mezi SWH a jednotlivcem
interests in performing their duties. i
nebo tymem
2. Employees shall take priority in the interests of SWH, in the event of a conflict of

interest between SWH and the individual or team.



Y/ AR

SG-COP-001-REVO01 - INTERNAL CODE OF CONDUCT

4.1.5. Separating company and private matters

1.

Employees shall be able to perform their duties and clearly distinguish between SWH
and private matter to not interfere with the performance of work by spending time on
private matters during working hours.

4.1.6. Use of Information and communication technology

1.

a)
b)

c)

d)

e)

Employees should use in-house information and communication (Internet) for the
purpose of improving the productivity and efficiency of their work and shall not do any
of the following:

Online games, unhealthy chat and gambling, access to pornography sites
Buying and selling securities

Illegal activities such as the use and theft of unauthorized IP addresses, unauthorized
transfer of IP licenses, etc.

Interfere with the normal operation of the computer network, such as the use of
illegal software or the dissemination of computer viruses.

Unauthorized transmission of SWH-related information to the outside world without
approval or use of the Internet that interferes with business

4.1.7. Mutual relationship between employees

1.

Employees shall observe the basic provisions necessary for their work life and shall not
engage in acts that inflict bitterness, such as unflattering words or slander of other
employees.

Employees do not create factions or discriminate against factions, such as the region
of origin, race, religion etc.

Employees shall not engage in unfair solicitations, excessive gift offerings and
monetary transactions.

The senior shall not give unfair instructions to the lower class and the lower class shall
comply with the legitimate instructions of the superiors, but refuse the unjust
instructions.

Employees shall not engage in acts that cause sexual temptation and sexual shame
among other things.

4.1.5. Oddélovani firemnich a soukromych zalezitosti

1.

Zaméstnanci musi byt schopni plnit své povinnosti a jasné rozliSovat mezi SWH a
soukromou zalezitosti, aby nenarusovali vykon prace tim, Ze by travili ¢as soukromymi
zaleZitostmi v pracovni dobé.

4.1.6. Vyuziti informacnich a komunikacnich technologii

1.

a)
b)

c)

d)

e)

Zaméstnanci by méli vyuZivat vnitropodnikové informace a komunikaci (internet) za
ucelem zvyseni produktivity a efektivity své prace a nesméji délat nic z nasledujiciho:

Online hry, nezdravy chat a hazardni hry, pristup na pornografické stranky
Nakup a prodej cennych papirt

Nezakonné ¢innosti, jako je pouZiti a kradeZ neautorizovanych IP adres, neopravnény
prevod IP licenci atd.

Zasahovat do béiného provozu pocitacové sité, napf. pouZivanim nelegalniho
softwaru nebo sifenim pocitacovych vird.

Neopravnény prenos informaci souvisejicich se SWH do vnéjsiho svéta bez schvaleni
nebo poufziti internetu, které narusuje podnikani

4.1.7. Vzdjemny vztah mezi zaméstnanci

1.

Zaméstnanci jsou povinni dodrzovat zdkladni ustanoveni nezbytna pro jejich pracovni
Zivot a nesmi se zapojovat do €¢inl vyvoldvajicich hofkost, jako jsou nelichotiva slova
nebo pomluvy ostatnich zaméstnanc.

Zaméstnanci nevytvareji frakce ani nediskriminuji frakce, jako je region plvodu, rasa,
ndboZenstvi atd.

Zaméstnanci se nebudou zapojovat do nekalych Zadosti, nadmérnych nabidek darkd a
penéznich transakci.

pokyny nadfizenych, ale nespravedlivé pokyny odmitne.

Zaméstnanci se nesmi zapojit do ¢int, které mimo jiné zpUsobuji sexudlni pokuseni a
sexudlni hanbu.

(SUNGWJIO HITECH
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4.1.8. Information protection 4.1.8. Ochrana informaci

Employees acquire all information justly and transparently.

Employees shall not leak or unfairly use job-related acquisition information to the
outside world without prior permission or approval of SWH or the head of the business
unit.

Employees shall not report false or exaggerated information for the benefit of any
particular individual or team and shall not conceal or monopolize important
information.

SWH discloses management information in accordance with relevant laws and
regulations to increase transparency and reliability of management.

Zaméstnanci ziskavaji veskeré informace spravedlivé a transparentné.

Zameéstnanci nesméji unikat nebo necestné pouZivat informace o akvizicich
souvisejicich s praci do vnéjsiho svéta bez predchoziho povoleni nebo souhlasu
spolecnosti SWH nebo vedouciho obchodni jednotky.

Zaméstnanci nesméji hlasit nepravdivé nebo prehnané informace ve prospéch
konkrétniho jednotlivce nebo tymu a nesméji zaml¢ovat ani monopolizovat dllezité
informace.

SWH zverejnuje informace o managementu v souladu s prislusnymi zakony a predpisy
za Ucelem zvyseni transparentnosti a spolehlivosti managementu.

4.1.9. Self-report on criminal prosecution 4.1.9. Informovani o svém trestnim stihani

1. Employees must notify the committee if they are accused of a crime or have received 5. Zaméstnanci musi neprodlené oznamit vyboru, pokud jsou obvinéni z trestniho ¢inu
a final sentence of imprisonment. nebo obdrzeli kone¢ny rozsudek o vykonu trestu.
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4.2. Ethics towards customers

4.2.1. Respect of customer

1.

Employees should always respect the customer, think from the customer's point of
view and make the customer the top priority of all actions, recognizing that the
customer is the reason and goal of our existence.

Employees respect customers in recognition that customer development is the
development of the SWH and continuously strive to find the true value that customers
need.

4.2.2. Customer satisfaction

Employees shall always strive to provide the best products by accurately identifying
and meeting customer needs and expectations.

Employees shall always listen to and humbly accept customer feedback and
suggestions and handle customer complaints as quickly and fairly as possible.

4.2.3. Protection of customer interests

1.

Employees must protect their customer knowledge, experience, intellectual property
rights, trade secrets and customer information more than the SWH's property.

4.2. Etika viéi zakaznikiim

4.2.1. Respekt k zakaznikovi

1.

Zaméstnanci by méli vidy respektovat zakaznika, myslet z pohledu zédkaznika a ucinit
ze zakaznika nejvyssi prioritu vsech akci, s védomim, Ze zakaznik je dlivodem a cilem
nasi existence.

Zaméstnanci respektuji zakazniky, protoze si uvédomuji, Ze rozvoj zakaznikid je vyvoj
SWH a neustale se snazi najit skute¢nou hodnotu, kterou zékaznici potrebuji.

4.2.2. Spokojenost zakazniku

1.

Zaméstnanci se budou vZdy snaZit poskytovat ty nejlepsi produkty pfesnou identifikaci
a plnénim potreb a oCekavani zakaznik(.

Zaméstnanci vZdy naslouchaji a pokorné pfijimaji zpétnou vazbu a névrhy zédkaznikl a
vyfizuji stiznosti zakaznikd co nejrychleji a spravedlivé.

4.2.3. Ochrana zajmu zakaznika

3.

Zaméstnanci musi chranit své znalosti zdkaznikd, zkuSenosti, prava dusevniho
vlastnictvi, obchodni tajemstvi a informace o zakaznicich vice nez majetek SWH.

(SUNGWJIO HITECH
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4.3. Business ethics

4.3.1. Compliance with trading laws

1.

In all commerce, employees shall comply with all laws and regulations of the country
and region and Respect other commerce practices.

4.3.2. Free competition

1.

Employees shall respect the market economic order in accordance with the principle
of free competition and pursue fair and good-faith competition based on mutual
respect with competitors.

The SWH pursues continuous competition based on better technology through the
quality of excellent products and high service.

4.3.3. Fair trade

Employees provide equal opportunities to all individuals or entities qualified for
bidding and contracting, such as purchasing goods.

Employees shall ensure that all transactions are conducted fairly in a mutually equal
position, but transparently in public and everyday places of work.

Employees shall not use their superior position in the transaction to demand money,
unfair transaction conditions, management negotiations, etc.

Employees shall enter into and comply with integrity agreements in all transactions.

Employees actively support the trading line to be competitive through win-win
technology and management cooperation and share the revenue generated through
creativity and innovation.

Employees shall refuse a transaction without justifiable reason

Employees shall distant themselves from unfair customer inducement practices such
as providing excessive profits to customers or Interfering with or restricting the
business method or business activities of the other party to the transaction

4.3.4. Export controls

1.

Employees shall comply with domestic laws and international agreements applicable
to export controls.

Employees shall not engage in business transactions with countries, regions and
individuals under export control and economic sanctions.

4.3. Obchodni etika

4.3.1. Dodrzovani obchodnich zakont

1.

Zameéstnanci musi dodrZovat vSechny zakony a predpisy zemé a regionu a respektovat
dalsi obchodni praktiky.

4.3.2. Volna hospodarska soutéz

1.

Zameéstnanci respektuji trzni ekonomicky rad v souladu se zasadou volné soutéze a
usiluji o spravedlivou soutéZz v dobré vife zaloZenou na vzijemném respektu s
konkurenty.

SWH sleduje neustalou konkurenci zaloZzenou na lepsi technologii prostrfednictvim
kvality vynikajicich produktd a Spickovych sluzeb.

4.3.3. Spravedlivy obchod

1.

Zaméstnanci poskytuji rovné pfrilezitosti vsem jednotlivcdm nebo subjektim
kvalifikovanym pro podavani nabidek a uzavirani smluv, jako je nakup zbozi.

Zaméstnanci zajisti, aby vSechny transakce byly provadény spravedlivé ve vzajemné
rovnocenném postaveni, ale transparentné na verejnych a kazdodennich pracovistich.

Zaméstnanci nesméji vyuZivat svého nadfizeného postaveni v transakci k pozadovani
penéz, neférovych transakcnich podminek, jednani vedeni atd.

Zaméstnanci pfi vSech transakcich uzaviraji a dodrzuji dohody o bezihonnosti.

Zaméstnanci aktivné podporuji obchodni linii, aby byla konkurenceschopna
prostfednictvim oboustranné vyhodné technologie a spoluprace managementu a
sdileli pfijmy generované kreativitou a inovacemi.

Zaméstnanci odmitnou transakci bez ospravedinitelného dlivodu

Zaméstnanci se distancuji od nekalych praktik pobizeni zakaznik(, jako je poskytovani
nadmérnych zisk( zdkaznikim nebo zasahovani nebo omezovani obchodni metody
nebo obchodnich aktivit druhé strany transakce.

4.3.4. Rizeni exportu

1.

Zaméstnanci musi dodrZovat vnitrostatni zakony a mezinarodni dohody vztahujici se
na kontroly vyvozu.

Zaméstnanci se nebudou zapojovat do obchodnich transakci se zemémi, regiony a
jednotlivci podléhajicimi kontrole vyvozu a ekonomickym sankcim.

(SUNGWJIO HITECH
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4.3.5. Counterfeit Parts

The company’s counterfeit prevention is based on having a secure supply chain. This is
the most effective method of preventing counterfeit components entering the
industry. SWH is a manufacturer, and the finished goods are held in the company’s
secure warehouses. Finished goods are shipped between warehouses using secure
reputable couriers.

SWH only use audited and proven suppliers for purchases of raw materials and
components. These materials are verified on receipt and held in secure warehouses.

In the event of detection of counterfeit parts, responsible employee shall promptly
notify the government or customers.

4.3.6. Transparent management / anti-corruption

1.

Executives and employees of SWH shall comply with the highest standards of integrity
of the country where the business operations take place.

The executives and employees of SWH shall not engage in bribery, extortion, money
laundering, embezzlement or graft through abuse of their status, nor gain unfair
benefits by taking advantage of weaknesses and deficiencies.

4.3.7. Responsible material purchasing

1.

Employees shall verify source regions and refineries, of all minerals contained in our
products including conflict minerals such as tin, tungsten, tantalum to gold or minerals
originating from conflict areas that directly or indirectly contribute to financing armed
groups.

Employees also shall verify that acquired goods and services recieved meet the
business and research needs of the consumer, while also being enviromentally-friendly
and socially responsible. That means suppliers are not engaged in human rights abuses,
violations of ethics, nor producing negative enviromental impants in the processing of
mierals and raw materials

4.3.5. Padélané dily

1.

Prevence padélkl spolecnosti je zaloZzena na bezpecném dodavatelském retézci. Jedna
se o nejucinnéjsi zpusob, jak zabranit vstupu padélanych komponentl do pramyslu.
SWH je vyrobce a hotové vyrobky jsou uloZeny v zabezpecenych skladech spolecnosti.
Hotové zboZi je expedovano mezi sklady pomoci bezpe¢nych renomovanych kuryra.

SWH vyuZivd pro nakup surovin a komponent pouze provérené a provérené
dodavatele. Tyto materidly jsou pfi pfijmu ovéreny a uloZeny v zabezpelenych
skladech.

V ptipadé zjisténi padélanych dilli odpovédny pracovnik neprodlené informuje vladu
nebo zakazniky.

4.3.6. Transparentni fizeni / protikorupéni

1.

Vedouci pracovnici a zaméstnanci SWH musi dodrZovat nejvyssi standardy integrity
zemé, kde se obchodni operace uskutecnuji.

Vedouci pracovnici a zaméstnanci SWH se nebudou zapojovat do uplatkarstvi, vydirani,
prani $pinavych penéz, zpronevéry nebo Uplatkd zneuZivanim svého postaveni, ani
ziskavat nespravedlivé vyhody vyuzivanim slabin a nedostatkd.

4.3.7. Zodpovédny nakup materialu

1.

Zaméstnanci budou ovérovat zdrojové regiony a rafinerie vsech nerostl obsazenych v
nasich produktech véetné konfliktnich nerostd, jako je cin, wolfram, tantal az zlato
nebo nerostl pochazejicich z konfliktnich oblasti, které pfimo ¢i neptimo pfispivaji k
financovani ozbrojenych skupin.

Zaméstnanci také ovéfi, ze ziskané zbozi a sluzby spliuji obchodni a vyzkumné potreby
spotrebitele a zaroven jsou Setrné k zivotnimu prosttfedi a spole¢ensky odpovédné. To
znamen3, Ze dodavatelé nejsou zapojeni do porusovani lidskych prdv, porusovani etiky,
ani nevytvareji negativni vlivy na Zivotni prostiedi pfi zpracovani mineralt a surovin.
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4.4. Work labor ethics

4.4.1. Respecting employees

1.

The SWH treats each employee as a dignity person with faith and affection for
employees and Respect political will and privacy.

The SWH shall do its best to achieve pride and reward through work based on the
owner’s consciousness.

4.4.2. Fair treatment

1.

The SWH is encouraging equality, diversity and inclusion among its employees. Each
employee has to be threatened with respect, free from any form of discrimination,
harassment or any other kind of abusive behavior.

The SWH shall give equal opportunities to all employed according to their abilities and
qualities. Promotion, fair evaluation and compensation for achievements is provided
equally regardless the gender, age, sexual orientation, race, religion, region of origin,
disability, etc.

The SWH encourages self-development by evaluating according to the objective
standards set by the SWH and duly compensates.

4.4.3. Promoting talent development and creativity

1.

The SWH actively supports the development of employees' abilities, fosters them with
professional and creative talents and creates conditions for all employees to freely
propose and express their intentions in order to promote original and autonomous
thinking and behavior of employees.

We shall always gather opinions to solve their difficulties with the necessary system so
that employees can freely express inconvenient matters and improvement proposals.

4.4.4. Quality of life Improvement

1.

The SWH shall establish a system so that employees can perform their duties in a just
manner and do its best to achieve pride and reward through the performance of the
duties.

The SWH actively develops programs that can create a working environment where
employees can work comfortably and safely and improve the quality of life such as
health, education and welfare of employees and families.

4.4, Etika viéi zaméstnancim

4.4.1. Respektovani zaméstnancu

1.

SWH zachdazi s kazdym zaméstnancem jako s distojnym ¢lovékem s virou a laskou k
zaméstnanctm a respektuje politickou vuli a soukromi.

SWH udéla vse pro to, aby dosahl hrdosti a odmény prostifednictvim prace zaloZzené na
védomi vlastnika.

4.4.2. Férové jednani

1.

SWH podporuje rovnost, rozmanitost a zaclenéni mezi svymi zaméstnanci. Kazdému
zaméstnanci musi byt vyhroZovano respektem, bez jakékoli formy diskriminace,
obtéZovani nebo jiného druhu hrubého chovani.

SWH poskytne rovné prileZitosti vSem zaméstnanym podle jejich schopnosti a kvalit.
Propagace, spravedlivé ohodnoceni a odména za Uspéchy jsou poskytovany
rovhomérné bez ohledu na pohlavi, vék, sexualni orientaci, rasu, ndboZenstvi, oblast
pavodu, postiZzeni atd.

SWH podporuje seberozvoj hodnocenim podle objektivnich standardd stanovenych
SWH a nalezité kompenzuje.

4.4.3. Podpora rozvoje talentu a kreativity

1.

SWH aktivné podporuje rozvoj schopnosti zaméstnancd, rozviji v nich odborné a tvirci
nadani a vytvari podminky pro vSechny zaméstnance, aby svobodné navrhovali a
vyjadiovali své zaméry s cilem podporovat originalni a autonomni mysleni a chovani
zaméstnanc.

Vidy shromazdujeme nazory na feseni jejich potizi potfebnym systémem tak, aby
zaméstnanci mohli svobodné vyjadiovat nepohodiné zéleZitosti a zlepSovaci navrhy.

4.4.4. Zlepseni kvality Zivota

1.

SWH zavede systém, aby zaméstnanci mohli vykondvat své povinnosti spravedlivym
zpUsobem a délali vSe pro to, aby pInénim povinnosti dosahli hrdosti a odmény.

SWH aktivné vyviji programy, které mohou vytvoftit pracovni prostredi, kde mohou
zaméstnanci pracovat pohodIné a bezpecné, a zlepsit kvalitu Zivota, jako je zdravi,
vzdélani a blaho zaméstnanci a rodin.
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4.5. Social ethics

4.5.1. National and community development contribution

1.

By growing and developing the SWH into a healthy manufacturer through reasonable
and responsible management and efficiently carrying out all businesses in which the
SWH operates, employees maintain and promote the safety and health of workers and
promote disaster prevention activities of businesses, contributing to economic
development, as well as new technologies and new products to contribute to the
development of nations and communities by researching and developing and creating
social wealth.

As a member of the community, employees shall do their best to humbly accept the
legitimate needs of each member of society and local residents to address them.

The SWH actively supports employees' participation in social contribution activities
and We must strive for economic development.

The SWH contributes to the economic development of the community through job
creation and social service activities and always does its best as a healthy SWH through
sincere compliance with tax laws.

The SWH shall add responsibility and obligations as a transparent and ethical SWH
through public interest, welfare and social work.

4.5.2. Prohibition of unfair political entry

1.

Employees shall not unfairly intervene in politics in violation of laws or related
regulations. However, you may express a position on the policy or legislation
enactment related to the SWH's interests.

Employees shall be careful not to be misunderstood as political activities of the SWH
in the legitimate political activities under laws or related regulations.

Charitable and political donations made by the SWH shall be carried out in accordance
with applicable laws and regulations.

4.5.3. Safety and risk prevention

1.

Employees shall do their best to manage disaster and risk prevention by maintaining
the cleanliness of the work place and complying with all laws and standards regarding
safety.

4.5. Spolecenska etika

4.5.1. Narodni a komunitni rozvojovy pfispévek

1.

Péstovanim a rozvojem SWH ve zdravého vyrobce prostrednictvim rozumného a
odpovédného fizeni a efektivhim provadénim vsech podnikd, ve kterych SWH pUsobi,
zaméstnanci udrzZuji a podporuji bezpecnost a zdravi pracovnikd a podporuji aktivity
podnikl zamérené na prevenci katastrof, prispivajici k ekonomické rozvoj, stejné jako
nové technologie a nové produkty, které pfispéji k rozvoji narodl a komunit
prostfednictvim vyzkumu, vyvoje a vytvareni spolecenského bohatstvi.

Zaméstnanci jako ¢len komunity délaji vSe, co je v jejich silach, aby pokorné akceptovali
legitimni potfeby kaZzdého clena spolecnosti a mistnich obyvatel oslovit je.

SWH aktivné podporuje ucast zaméstnancd na socialnich pfispévkovych aktivitach a
musime usilovat o ekonomicky rozvoj.

SWH prispiva k ekonomickému rozvoji komunity prostfednictvim vytvareni pracovnich
mist a ¢innosti socialnich sluzeb a vidy déla to nejlepsi, co je v jejich silach jako zdravé
SWH prosttrednictvim poctivého dodrzovani dariovych zakond.

SWH prida odpovédnost a povinnosti jako transparentni a eticky SWH prostfednictvim
verejného zajmu, socidlni péce a socialni prace.

4.5.2. Zakaz neférového politického vstupu

1.

Zaméstnanci nesméji nespravedlivé zasahovat do politiky v rozporu se zakony nebo
souvisejicimi predpisy. MuZete vsak vyjadFit svij postoj k politice nebo pravnim
predpisiim souvisejicim se zajmy SWH.

Zaméstnanci jsou povinni dbat na to, aby nebyli nespravné chapani jako politické

aktivity SWH v legitimnich politickych aktivitich podle zakon( nebo souvisejicich
predpisu.

Charitativni a politické dary poskytnuté SWH budou provddény v souladu s platnymi
zakony a predpisy.

4.5.3. Bezpecnost a prevence rizik

1.

Zaméstnanci se budou ze vsech sil snazit predchazet katastrofam a rizikim udrzovanim
Cistoty na pracovisti a dodrZzovanim vsech zdkon( a norem tykajicich se bezpecnosti.
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4.5.4. Harmony of labor and management

1.

All employees should keep in mind that all laborers are masters and strive for the
coexistence and prosperity of labor based on trust and harmony.

4.5.5. Compliance with international management regulations

1.

Employees shall comply with international conventions and regulations on investments
and transactions, such as the Convention on the Prevention of Bribery in International
Commerce, respect local laws and cultures, and contribute to the economic
development of local countries.

4.5.6. Liability and obligations to shareholders

1.

Always listen to the opinions expressed by shareholders, who put the interests of
shareholders who are the owners of the SWH first.

Maximize profits through efficient and transparent management to provide long-term
and stable profits to shareholders.

In addition to the majority shareholders, the interests of small shareholders shall be
respected as much as possible and the rights of shareholders shall be respected as
much as possible.

4.5.4. Harmonie prace a managementu

1.

Vsichni zaméstnanci by méli mit na paméti, Ze vSichni délnici jsou pany a usiluji o souziti
a prosperitu prace zaloZzené na divére a harmonii.

4.5.5. Soulad s mezinarodnimi fidicimi predpisy

1.

Zameéstnanci jsou povinni dodrZovat mezindrodni Umluvy a predpisy o investicich a
transakcich, jako je Umluva o prevenci Uplatkafstvi v mezinarodnim obchodu,
respektovat mistni zakony a kulturu a pfispivat k hospodarskému rozvoji mistnich zemi.

4.5.6. Odpovédnost a povinnosti vici akcionaftim

1.

Vzdy naslouchejte nazortim akcionaru, ktefi stavi na prvni misto zajmy akcionaru, ktefi
jsou vlastniky SWH.

Maximalizujte zisky prostfednictvim efektivniho a transparentniho fizeni, abyste
akcionarim zajistili dlouhodobé a stabilni zisky.

Kromé vétSinovych akcionarl musi byt v nejvyssi mozné mire respektovany zajmy
malych akcionard a v nejvyssi mozné mire respektovana prava akcionara.
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5.

LABOR / HUMAN RIGHTS

5.1. Fair working conditions

1.

SUNGWOO HITECH prohibits any form of forced labor, including slavery and human
trafficking, in our supply chain, does not engage in or support child labor, human
trafficking or slavery; does not knowingly support companies that utilize any form of
child labor, human trafficking or slavery; and expects its suppliers to meet those same
standards.

SUNGWOO HITECH explicitly prohibits the use of any child labor in its workforce. All
individuals must be in compliance with applicable minimum age requirements, and in
the absence of such local minimum age requirements, must be at least 18 years of age.

SUNGWOO HITECH also prohibits the use of any physically or mentally coercive or
abusive employment practices or use of any forced labor.

SUNGWOO HITECH requires that all individuals doing work on its behalf are paid a fair
wage and that all applicable minimum wage laws are complied with. In addition,
SUNGWOO HITECH prohibits requiring any individual to work in excess of any
maximum hours set by local law.

SUNGWOO HITECH requires that it, and its suppliers, comply with all applicable laws,
orders, rules, regulations and requirements enforced by any foreign or domestic
governmental body or entity relating to the design, production, sale, distribution
and/or provision of goods and/or services to SUNGWOO HITECH, which necessarily
include antislavery and anti-human trafficking laws. To the extent that our suppliers
retain or utilize subcontractors and/or sub-suppliers to perform work or supply goods
pursuant to our contracts, SUNGWOO HITECH expects our suppliers to use only
subcontractors or sub-suppliers that will adhere to these requirements and to monitor
such compliance. SUNGWOO HITECH reserves the right to audit any supplier’s
compliance with these requirements.

5.

PRACOVNI / LIDSKA PRAVA

5.1. Spravedlivé pracovni podminky

1.

SUNGWOO HITECH zakazuje jakoukoli formu nucené prace, vietné otroctvi a
obchodovani s lidmi, v nasem dodavatelském fetézci, nezapojuje se ani nepodporuje
détskou praci, obchodovani s lidmi nebo otroctvi; védomé nepodporuje spolecnosti,
které vyuZivaji jakoukoli formu détské prace, obchodovani s lidmi nebo otroctvi; a
oCekava, Ze jeho dodavatelé budou splfiovat stejné standardy.

SUNGWOO HITECH vyslovné zakazuje pouZivani jakékoli détské prace u svych
zaméstnancut. Vsichni jednotlivci musi splfiovat pfislusné pozadavky na minimalni vék,
a pokud takové mistni poZzadavky na minimalni vék neexistuji, musi byt starsi 18 let.

SUNGWOO HITECH také zakazuje pouzivani jakychkoli fyzicky nebo dusevné
natlakovych nebo hrubych pracovnich praktik nebo pouzivéni jakékoli nucené prace.

SUNGWOO HITECH vyzaduje, aby vsichni jednotlivci vykonavajici praci jejim jménem
dostavali spravedlivou mzdu a aby byly dodrZzovany vSechny platné zdkony o minimalni
mzdé. Kromé toho SUNGWOO HITECH zakazuje vyZadovat od jednotlivcd, aby pracovali
nad rdmec maximalnich hodin stanovenych mistnimi zdkony.

SUNGWOO HITECH vyZaduje, aby ona a jeji dodavatelé dodrZovali vSsechny platné
zakony, prikazy, pravidla, pfedpisy a pozadavky vynucené jakymkoli zahrani¢nim nebo
tuzemskym vladnim organem nebo subjektem tykajicim se navrhu, vyroby, prodeje,
distribuce a/nebo poskytovéni zboZi a/nebo sluzby spoleénosti SUNGWOO HITECH,
které nutné zahrnuji zdkony proti otroctvi a obchodovani s lidmi. V rozsahu, v jakém si
nasi dodavatelé ponechavaji nebo vyuZivaji subdodavatele a/nebo subdodavatele k
provadéni praci nebo dodavek zboZi podle naSich smluv, spole¢nost SUNGWOO
HITECH ocekdva, Ze nasSi dodavatelé budou vyuZivat pouze subdodavatele nebo
subdodavatele, ktefi budou dodrzovat tyto pozadavky, a budou tyto pozadavky
monitorovat. dodrzovani. SUNGWOO HITECH si vyhrazuje pravo provést audit, zda
dodavatel splfiuje tyto poZadavky.
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5.2.

5.3.

5.4.

Non-discrimination

SUNGWOO HITECH is committed to providing a workplace free from discriminatory
harassment and complying with all applicable federal, state and local laws governing
nondiscrimination in employment. It is the policy of SUNGWOO HITECH not to
discriminate against any employee or applicant for employment because of race ,
religion or creed , national origin or ancestry, sex, pregnancy, sexual orientation, or
gender, marital status, age, physical or mental disability, citizenship, arrest record,
expunged, or sealed convictions.

This policy covers any employee, applicant, contractor, intern, volunteer, manager,
supervisor, officer, director, client, vendor, or any other third party encountered in
connection with company business.

In addition, this policy forbids anyone from retaliation for reporting harassment or
cooperating in an investigation of such conduct. Any employee, regardless of position
or title, who is found to have subjected another individual to harassment or who
retaliates against another person in violation of this policy will be subject to discipline,
up to and including termination of employment.

Freedom of association

Consistent with applicable laws and regulations, SUNGWOO HITECH respects the legal
rights of employees to choose whether or not to join a labor union, workers’
organization or any other similar group, to collectively bargain if they choose to be
represented

Workplace health and safety

Ensuring the health and safety of our employees is a top priority.

SUNGWOO HITECH provides employees with a clean, safe and secure working
environment.All facilities comply with applicable health and safety laws and
regulations.

SUNGWOO HITECH proactively identifies and addresses workplace hazards and
provides appropriate health and safety-related training.

In addition, SUNGWOO HITECH has implemented emergency preparedness measures
and training and takes appropriate steps to protect their employees from violence and
threats of violence during work.

5.2.

5.3.

5.4.

Zakaz diskriminace

SUNGWOO HITECH se zavazuje poskytovat pracovisté bez diskriminaéniho obtéZovani
a v souladu se vsemi platnymi federdlnimi, statnimi a mistnimi zakony upravujicimi
nediskriminaci v zaméstnani. Zasadou spolecnosti SUNGWOO HITECH je
nediskriminovat Zadného zaméstnance nebo uchazece o zaméstnani z diivodu rasy,
naboZenstvi nebo vyznani, narodniho plvodu nebo plvodu, pohlavi, téhotenstvi,
sexualni orientace nebo pohlavi, rodinného stavu, véku, fyzického nebo mentalniho
postiZzeni, obc¢anstvi, zaznam o zatceni, vymazand nebo zapeceténa odsouzeni.

Tato politika se vztahuje na kazdého zaméstnance, Zadatele, dodavatele, stazistu,
dobrovolnika, manaZera, vedouciho, ufednika, feditele, klienta, prodejce nebo
jakoukoli jinou treti stranu, se kterou se setkate v souvislosti s podnikanim spolec¢nosti.

Kromé toho tato politika zakazuje komukoli odplatu za ozndmeni obtéZovani nebo
spolupraci pfi vysetfovani takového jednani. Jakykoli zaméstnanec, bez ohledu na
pozici nebo titul, u kterého bude zjisténo, Ze vystavil obtéZzovani jiného jednotlivce
nebo ktery se msti proti jiné osobé v rozporu s témito zdsadami, bude podroben
disciplindrnimu trestu, a to az véetné ukonceni pracovniho poméru.

Svoboda sdruzovani

V souladu s platnymi zakony a predpisy respektuje SUNGWOO HITECH zakonna prava
zaméstnancl zvolit si, zda se pripoji k odborovému svazu, délnické organizaci nebo
jakékoli jiné podobné skupiné, na kolektivni vyjednavani, pokud se rozhodnou byt
zastoupeni.

Bezpecnost a ochrana zdravi na pracovisti

Zajisténi zdravi a bezpecnosti nasich zaméstnanct je nejvyssi prioritou.

SUNGWOO HITECH poskytuje zaméstnanclm Ccisté, bezpeéné a zabezpecené pracovni
prostiedi. VSechna zafizeni splfiuji platné zakony a predpisy tykajici se bezpecnosti a
ochrany zdravi.

SUNGWOO HITECH proaktivné identifikuje a fesi rizika na pracovisti a poskytuje
odpovidajici Skoleni tykajici se zdravi a bezpecnosti.

Kromé toho spolec¢nost SUNGWOO HITECH zavedla opatfeni a Skoleni v oblasti
nouzové pripravenosti a podnika prislusné kroky k ochrané svych zaméstnanct pred
nasilim a hrozbami nasili béhem prace.

15

_SUNGWIO HITECH



Y/ AR SUNGWIO HITECH

SG-COP-001-REVO01 - INTERNAL CODE OF CONDUCT

5.5.

1.

5.6.

5.7.

5.8.

5.9.

1.

Ethical recruiting

SUNGWOO HITECH hire people lawfuly, in line with the International Labour standards,
and in a fair and transparent manner that respects human rights. Examples of unethical
recruitment include misleading or defrauding potential workers about the nature of
the work, asking workers to pay recruitment fees, and/or confiscating, destroying,
concealing, and/or denying access to worker passports and other government-issued
identity documents. SUNGWOO HITECH is very distant from such practices. Workers
shall receive a written notification at the start of their recruitment in a language well
understood by them, stating in a truthful, clean manner their rights and
responsibilities.

Women’s rights

In SUNGWOO HITECH, women are entitled to political, economic and social equality
and shall be entitled to equal treatment regarding the payment and working condition.

Diversity, equity, and inclusion

The SUNGWOO HITECH is promoting principle that we should develop and promote
inclusive culture, where diversity is values, celebrated and everyone is able to
contribute fully and reach their full potential. We encourage diversity in all levels of
our workforce and leadership, including boards of directors.

Rights of minorities and indigenous people

The SUNGWOO HITECH respect the rights of local communities to decent living
conditions, education, employment, social activities and the right to Free, Prior, and
informed consent to developments that affects them and the lands on which they live,
with particular consideration for the presence of vulnerable groups.

Private or public security forces

The SUNGWOO HITECH commits that private or public security forces for protection of
the business project is trained and controlled by the company, and will not lead to
violations of human rights

5.5.

1.

5.6.

5.7.

5.8.

5.9.

1.

Eticky nabor

SUNGWOO HITECH najima lidi zakonnym zpUsobem, v souladu s mezinarodnimi
pracovnimi standardy a spravedlivym a transparentnim zplsobem, ktery respektuje
lidska prava. Priklady neetického naboru zahrnuji klamani nebo podvadéni
potencidlnich pracovnikli o povaze prace, Zadani pracovnik( o zaplaceni naborovych
poplatkd a/nebo zabavovani, ni¢eni, zatajovani a/nebo odepfeni pFistupu k pastim
pracovnikd a jinym statem vydavanym dokladim totoZznosti. SUNGWOO HITECH je
podobnym praktikam velmi vzdaleny. Zaméstnanci obdrzi na zacatku naboru pisemné
oznameni v jazyce, kterému dobfe rozuméji, v némZ budou pravdivym a Cistym
zpUsobem uvedena jejich prava a povinnosti.

Prava Zen

V SUNGWOO HITECH maiji Zeny nérok na politickou, ekonomickou a socialni rovnost a
maji pravo na rovné zachazeni, pokud jde o plat a pracovni podminky.

Rozmanitost, rovnost a zaclenéni

SUNGWOO HITECH prosazuje zasadu, Ze bychom méli rozvijet a podporovat inkluzivni
kulturu, kde je rozmanitost hodnotami, oslavovéna a kde kazdy muze plné pfispét a
dosahnout svého plného potencialu. Podporujeme rozmanitost na vSech Urovnich nasi
pracovni sily a vedeni, véetné predstavenstev.

Prava mensin a pavodnich obyvatel

SUNGWOO HITECH respektuje prdva mistnich komunit na slusné Zivotni podminky,
vzdéldni, zaméstnani, socialni aktivity a prdvo na svobodny, pfedchozi a informovany
souhlas s vyvojem, ktery se jich tyka, a zemi, na kterych Ziji, se zvlastnim ohledem na
pritomnost zranitelnych skupin.

Soukromé nebo verejné bezpecnostni slozky

SUNGWOO HITECH se zavazuje, Ze soukromé nebo verejné bezpecnostni slozky pro
ochranu obchodniho projektu budou skoleny a kontrolovany spole¢nosti a nepovedou
k porusovani lidskych prav.
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6. GRIEVANCE MANAGEMENT

6.1. Methods

1.  Whistleblowing protection act — Responsible person: BROZ BROZ VALA law office

a) Electronically at: oznameni@swhitech.cz

b) By phone: +420 731 654 030, +420 606 055 389 (from Monday to Friday from 08:00
to 15:00)

c) Inwriting to the address Politickych vézrid 1371/13, Ostrava-Zabreh, 700 30 with the
envelope marked "SUNGWOO HITECH s.r.o. WHISTLEBLOWING"

d) Via the contact form on the websit: www.swhitech.cz at the bottom of the page
under the menu

e) Atthe whistleblower’s request in person within a maximumof 14 days

2. General notifications, communications, complaints

f)  Electronically at: zamestnanci@swhitech.cz or info@swhitech.cz

g) By phone: +420 552 306 415

h) Box for complaints, ideas, and other complaints located in the administration
building near the entrance to the canteen

6.2. Ethics Management Committee

1. The Ethics Management Committee is decision-making body for ethical management
practice, forming an ethical corporate culture and making and evaluating our ethical
management policies to manage the etc.

6.3. Awards and discipline

1. The Chairman of the Ethics Management Committee may, based on a report on ethics
violations, propose the awarding of appropriate rewards to employees who have
contributed to the introduction of ethical management, improvement and reporting of
violations of the rules of this code.

RIiZENi STiZNOSTI

6.1. Metody

1. Zakon o ochrané oznamovatelil — P¥islu$na osoba: BROZ BROZ VALA advokatni kancelar

a) Elektronicky na adrese: oznameni@swhitech.cz

b) Telefonicky: +420 731 654 030, +420 606 055 389 (od pondéli do patku od 08:00
do 15:00)

c) Pisemné na adresu Politickych véznt 1371/13, Ostrava-Zabreh, 700 30 s oznac¢enim
obalky ,SUNGWOO HITECH s.r.o. WHISTLEBLOWING*

d) Prostfednictvim kontaktniho formulafe na webovych strankach: www.swhitech.cz
dole na strance pod menu: Whistleblowing

e) Na zadost oznamovatele osobné ve lhité nejdéle 14 dnt

2. Obecna oznameni, sdéleni, stiznosti

f)  Elektronicky na adrese: zamestnanci@swhitech.cz nebo info@swhitech.cz

g) Telefonicky: +420 552 306 415

h)  Schranka na stiznosti, napady a jiné umisténd v administrativni budové pobliz vchodu
do kantyny

6.2. Eticky Fidici vybor

1.  Eticky fidici vybor je rozhodovacim organem pro etické fizeni, formovani etické firemni
kultury a vytvareni a hodnoceni nasich zasad etického fizeni pro fizeni atd.

6.3. Ocenéni a disciplina
1. Predseda Etického fidiciho vyboru mize na zakladé zpravy o poruseni etiky navrhnout

udéleni odpovidajicich odmén zaméstnanclm, ktefi prispéli k zavedeni etického Fizeni,
zlepseni a nahlaseni poruseni pravidel tohoto kodexu.
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6.4. Handling violations of regulations

1.

Employees must report to the SWH when they become aware of violations of any of
this document content or are aware of similar matters from third parties

All information communicated through whistleblowing methods is subject to
maximum discretion and the informant must in no case be subject to penalties.

Anyone who retaliates against the fact that they report an internal non-reporter may
face aggravated penalties within the rules.

Each manager and business unit may take necessary measures, such as
discipline, in accordance with the SWH Penalty Regulations for employees
who engage in acts that violate rules set by this document.

6.4. Reseni poruseni predpist

1.

Zaméstnanci musi nahlasit SWH, kdyZ se dozvédi o poruseni jakéhokoli obsahu tohoto
dokumentu nebo jsou si védomi podobnych zéleZitosti od tretich stran

Veskeré informace sdélované prostfednictvim metod whistleblowingu podléhaji
maximalnimu uvazeni a informator nesmi byt v Zadném pripadé potrestan.

Kazdému, kdo se msti za to, Ze nahlasi interniho neoznamovatele, hrozi v ramci pravidel
zpfisnéné tresty.

Kazdy manazer a obchodni jednotka mlze pfijmout nezbytna opatfeni, jako je kazen,
v souladu s predpisy o sankcich SWH pro zaméstnance, ktefi se zapoji do jednani, které
porusuje pravidla stanovena timto dokumentem.
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